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djames@roguevalleyhabitat.org

541.779.1983
www.roguevalleyhabitat.org

BUILDING YOUR TEAMWHILE
BUILDING HOMES.

TEAMTEAMTEAM
BUILDBUILDBUILD



 We welcome groups of up to 10
individuals per shift.

Location and Schedule
For location information call our office
at 541.779.1983. Shifts are typically
9:00am to 12pm or 12pm to 3pm. Please
arrive promptly at 9:00am or 12:00pm to
scheduled location. 

Waiver 
Volunteers must sign a waiver. The
minimum volunteer age is 16 years old
with a parent waiver for the Restore and
18 years old for construction, some
restrictions apply.

Build and strengthen relationships
Create memories
Improve communication
Develop leadership skills
Foster goodwill by helping others
Demonstrate your organization's
commitment to community building

Habitat for Humanity will provide a unique,
fun, and rewarding experience for any
group. No previous construction skills are
needed! All equipment will be supplied on
the construction site. 
Throughout the day on the jobsite, your
team will work alongside a Habitat
partner family to help them build their
home. Group construction tasks offer
great opportunities to strengthen
workplace skills.

Your work day will help your team:

 
Wear sturdy, comfortable
clothing that can get dirty or
stained. All PPE is provided. 
Also be sure to dress for the
weather!

Your team will arrange to
provide lunch to all volunteers
on site. Please assign lunch
duties to willing members of
your team. (unless provided in
sponsorship package.)

Tuesday through Friday and
some Saturdays. Please provide
a date range and preferred days
of the week, we will let you
know what dates are open that
match your availability. 

LunchGroup Size

Team Build Days

Dates

What to Wear/Bring

Financial Giving Opportunities Support Habitat's work to build homes and hope
with a financial contribution. To discuss giving opportunities, contact Denise

James at 541.779.1983 or djames@roguevalleyhabitat.org
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All Team Build Sponsorships may be customized. Jobsite signage, recognition
opportunities, and event involvement are subject to availability and project timelines.



Denise JamesDenise James
Executive DirectorExecutive Director

Kurt NicholsonKurt Nicholson
Construction DirectorConstruction Director

Nicole JensonNicole Jenson
Volunteer CoordinatorVolunteer Coordinator

Padraic McGuirePadraic McGuire
Construction SupervisorConstruction Supervisor

Tyler HunterTyler Hunter
Marketing ManagerMarketing Manager

Team members you may see at our build sites!Team members you may see at our build sites!

Ray SmithRay Smith
Construction SupervisorConstruction Supervisor



BUILDING HOUSES.BUILDING HOUSES. CHANGING LIVES.CHANGING LIVES.

Home Builder
Dream Builder
Cornerstone Builder
Partnership Builder
 

Home Builder
Dream Builder
Cornerstone Builder
Partnership Builder
 Team BuilderTeam Builder

$75,000
$50,000
$25,000
$2,500
$250

$75,000
$50,000
$25,000
$2,500
$250

P.O. Box 688 - 2201 S. Pacific Hwy Medford, OR 97501
Ph: 541.779.1983 Web: www.roguevalleyhabitat.org

P.O. Box 688 - 2201 S. Pacific Hwy Medford, OR 97501
Ph: 541.779.1983 Web: www.roguevalleyhabitat.org



Presenting
Home Builder
$75,000

Our premier Team Build partnership for
organizations seeking maximum engagement,

leadership visibility, and year-round impact.

Team Build & Employee
Engagement

Exclusive Presenting Sponsor of the Team
Build Program
10 dedicated build days on a Habitat home
or major project
Priority scheduling, including multiple
Saturdays if needed/preferred
Two shifts per day (up to 20 volunteers per
day)
Habitat site leadership, tools, PPE, and
lunch provided
Co-branded volunteer t-shirts (Habitat +
company logo)

Jobsite Signage & Recognition
Full project-duration jobsite signage
Logo placement on primary jobsite
sign and construction trailer (where
applicable)
Verbal recognition at major Habitat
milestones (groundbreaking, wall
raising, dedication)

Brand Visibility & Storytelling
Premier logo placement on select
digital and Team Build materials for
duration of project
Company spotlight opportunities in 3
Habitat newsletters
Dedicated social media recognition
throughout the year
Recognition on Habitat website for 12
months and in the Annual Report
Recognition on ReStore electric sign
(rotational) for 12 months
Private dedication ceremony and
speaking opportunity at public
dedication ceremony

Impact & Relationship Building
Invitations to Habitat milestones and
celebrations
Executive engagement opportunities with
Habitat leadership
Year-end impact summary highlighting
volunteer hours, families served, and
community outcomes

Event recognition and/or event tickets may be added upon request.



Dream Builder
$50,000

A high-visibility partnership balancing meaningful team
engagement with expanded recognition opportunities.

Team Build & Employee Engagement
5 build days on a Habitat project
Guaranteed Saturday build opportunity
Two shifts per day (up to 20 volunteers per day)
Habitat site leadership, tools, PPE, and lunch provided
Volunteer shirts

Jobsite Signage & Recognition
6 months of prominent jobsite signage
Logo placement on primary jobsite sign during sponsored
period
Verbal recognition at Habitat milestones

Brand Visibility & Storytelling
Logo placement on select digital and Team Build materials
Social media recognition tied to build days
Newsletter recognition
Recognition on Habitat website and in the Annual Report
Recognition on ReStore electric sign (60 days)

Event recognition and/or event tickets may be added upon request.



Team Build 
Partner
$25,000

An ideal option for companies seeking hands-on
service with measured visibility.

Team Build & Employee Engagement
3 build days on a Habitat project
At least one Saturday build opportunity
Two shifts per day (up to 20 volunteers per day)
Habitat site leadership, tools, PPE, and snacks provided

Jobsite Signage & Recognition
Up to 3 months of jobsite signage
Logo placement on shared or secondary jobsite sign
Verbal recognition at dedication or milestone event

Brand Visibility & Storytelling
Social media recognition tied to build days
Logo recognition in one Habitat newsletter
Recognition on Habitat website sponsor page
Recognition on ReStore electric sign (30 days)

Event recognition and/or event tickets may be added upon request.



Team Build
$250

Community Team
Build Sponsor
$2,500

A strong entry-level partnership combining team service with public
acknowledgment.

Team Build Experience
One or more build days (up to 20 volunteers
per shift)
One Saturday (as available)
Habitat site leadership, tools, PPE, snacks
and water provided

Jobsite Signage & Recognition
Build-day signage only
Company name or logo included on day-of
sponsor signage

Brand Visibility
Recognition on Habitat website and social media
One week of recognition on ReStore electric sign
Recognition in Team Build communications

A simple, accessible way to engage with Habitat’s mission.

Team Build Experience
One build day during the week (up to 20 volunteers)
Habitat site leadership, tools, PPE, snacks and water
provided Recognition
Verbal recognition on build day
Social media acknowledgment
Recognition on ReStore electric sign on build day



djames@roguevalleyhabitat.org

541.779.1983
www.roguevalleyhabitat.org

DOES YOUR COMPANY OFFER A "DOLLAR FOR DOER" PROGRAM?

PAID-RELEASE DAYS
 

ADDITIONAL WAYS OUR BUSINESS COMMUNITY GIVES BACK
Employee matching gift programs allocate corporate dollars to causes that their
employees are passionate about.

Corporations do this by matching donations to nonprofits that their employees
support. Typically, companies with these programs match donations dollar for
dollar ~ effectively doubling employee contributions. 

Employees can double their donations
Nonprofits receive additional funding without having to attract
new donors
Corporations can offer a benefit that employees appreciate,
receive tax benefits, and can give back to many organizations.

Matching gift programs are based on the idea that taking a bottoms-up approach
works for corporate philanthropy. With over 65 percent of Fortune 500
companies offering programs, including many of the nations leading employers,
some of your donors or members undoubtedly work for companies that will
match their donations. 

 If your company has a "dollar-for-doer" program your employees would be eligible
to participate. 

This grant program is set up by corporations to
encourage their employees to volunteer within their
communities. 40 percent of Fortune 500 companies
offer volunteer grant programs, do you?

Do you offer your employees a few paid release
days each year? This allows staff to volunteer
while on company payroll.



NON-CASH DONATIONS (In-Kind)

 

 

 Although most companies provide cash donations, some companies prefer to give back to communities in other ways.
A typical example is a manufacturing company that can offer a greater benefit to organizations through product
donations rather than cash contributions. 
For instance, food manufacturers are one of the largest suppliers of food to food pantries. Lumber companies give
building materials for charities such as Habitat for Humanity. On a more local level, make sure you’re asking local
businesses to sponsor events.

THE WIN/WIN OF SPONORSHIP EVENTS
Sponsoring a Habitat for Humanity Rogue Valley Team Build allows companies to align with a highly
respected nonprofit while creating visible, lasting impact in the community.

Team Build sponsors receive:
1. Partnership with a Trusted Community Leader
Public association with one of the Rogue Valley’s most recognized and respected nonprofits.

2. Brand Visibility & Public Recognition
Jobsite signage, digital promotion, and acknowledgment tied directly to affordable housing impact.

3. Authentic Corporate Social Responsibility
A hands-on investment in building homes, stability, and stronger neighborhoods.

4. Meaningful Employee Engagement
A shared, hands-on experience that boosts morale, teamwork, and pride.

5. Stronger Company Culture
 Service-based experiences that build connection and purpose across teams.

6. Leadership & Professional Development
Real-world collaboration, communication, and problem-solving opportunities.

7. Recruitment & Retention Value
Demonstrates company values that today’s workforce cares about.

8. Credibility Through Cause Alignment
Association with a mission the public already knows, trusts, and supports.

9. Storytelling & Marketing Content
Photos, stories, and impact content for internal and external use.

10. Flexible Sponsorship Options
Financial support, in-kind donations, skilled labor, or employee volunteer time.

COMPANY WIDE DAY OF SERVICE EVENTS
Considerpartnering with Habitat for Humanity inacompany-wide day of service. These
events require an immense amount of pre-event coordination, but if you can pull it off, your
organization can benefit from a large group of skilled volunteers. As an added benefit,
companies also frequently provide funding for these events.



Benefit Home Builder
$75,000

Dream Builder
$50,000

TB Partner 
$25,000

 Community TB
Sponsor
$2,500

Team Build
$250

Build Days / Shifts
Included 10 build days 5 build days 3 build days 1+ build day 1 build day

Saturday Build
Opportunities

Priority scheduling,
multiple Saturdays

Guaranteed
Saturday

At least one
Saturday

As available Weekday

Volunteers Per Day Up to 20 (2 shifts) Up to 20 (2 shifts) Up to 20 (2 shifts) Up to 20 per shift Up to 20

Habitat Site
Leadership, Tools &
PPE

✔ Included ✔ Included ✔ Included ✔ Included ✔ Included

Food Provided by
Habitat Lunch provided Lunch provided

Water + Snacks
provided

Water + Snacks
provided

Water + Snacks
provided

Volunteer T-Shirts
Co-branded Habitat
+ company shirts

Volunteer shirts — — —

Jobsite Signage
Duration

Full project duration 6 months Up to 3 months Build-day only —

Logo on Primary
Jobsite Sign ✔ Yes

✔ Yes (during
sponsored period)

Shared / secondary
signage

Day-of signage —

Verbal Recognition
Groundbreaking,
wall raising &
dedication

Habitat milestones
Dedication or
milestone

Build day Build day

Social Media
Recognition

Dedicated
recognition
throughout the year

Recognition tied to
build days

Recognition tied to
build days

✔ Included ✔ Included

Newsletter
Recognition

3 featured spotlights ✔ Included 1 newsletter mention — —

Website Recognition 12 months + Annual
Report

✔ Included Sponsor page ✔ Included —

ReStore Electric Sign 12 months
(rotational)

60 days 30 days 1 week Build day

Private / Public
Speaking Opportunity

✔ Included — — — —

Executive
Engagement
Opportunities

✔ Included — — — —

Year-End Impact
Summary

✔ Included — — — —

Event Recognition /
Tickets

Available upon
request

Available upon
request

Available upon
request

— —



a)

b)

Sample Letter of Intent

Habitat Affiliate President

Date

Corporate Sponsor

Date

LETTER OF INTENT

This agreement is established between Habitat for Humanity and,

In signing, the parties agree to the following: supervision.
1. will exert its best effort to provide the

labor ( 
house.

crews for days) and funds ($ ) to construct the

2. Construction is scheduled to begin (date).

$ in cash is due 30 days before construction begins.

The balance will be due at framing inspection.

Habitat agrees to sell the house to the partner
family at no profit and will use the family’s house payments to enable other
people in need to obtain decent housing.

In partnership,

The payment schedule is as follows:
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